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RESPECT FOR EVERYTHING AROUND US

The importance of environmental protection has evolved, moving beyond a focus on human

iviti I h i f i . This broad |
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| SUSTAINABILITY. WE USE
Our efforts in this area have intensified, with a focus on adopting best practices that not only ON LY CLEAN TECH NOLOGIES
respect but also actively preserve nature and its resources. As part of this enhanced
commitment, LBG has implemented a robust Environmental Management System (EMS), which AN D 100% CHEMICAL-FREE

is full liant with the int tionall ized 1SO 14001 standard: thi t

lcshaltJ O\L:g?e[i;iir(;n\;\”are Sy(as’clgrr?;r’;iaclalfl)\??n;/nriigsgglazr?d improved toSreadnucatlarenvirlinsr\r/wser?tn; ?n:;il;is PROCESSES_ WE ADO PT A
Additionally, we have made it a priority to continuously train our teams and update our CIRCU I—AR ECONOMY
operations in order to integrate sustainability into every aspect of our business. As part of this APPROACH.

ongoing effort, we are working to align our activities with the European Taxonomy, as set forth
by Regulation (EU) 2020/852.

CONSUMPTION AND ENERGY EFFICIENCY

Energy efficiency, renewable energy self-production, and a careful approach to the use of energy are key requirements for reducing the environmental and climate impact of
energy systems. Effective energy management can bring significant environmental, economic, and social benefits, as it reduces costs while generating services needing
skilled and specialized figures. These factors, combined with the relatively high energy demands of our production processes, make energy a material issue for LBG.

In 2024, our energy consumption amounted to 401,400 Smc of natural gas and 2.390.525 kWh of purchased electricity. Additionally, we self-produced 422,077 kWh
through our photovoltaic system, which has reached a total capacity of 499 kWp in the last year, three times the square footage of 2022,

In 2024, we continued our efforts to minimize the environmental impact of our energy consumption by improving our energy mix, and after selecting a new electricity
supplier in 2022, prioritizing a higher share of renewable energy, we have now made further progress toward the next natural follow-up: sourcing 100% renewable energy.
Indeed, since July 2024, we have been sourcing electricity exclusively from certified renewable energy with Guarantee of Origin, ensuring that 100% of our energy
consumption comes from renewable sources.

® 100% () -16%

RENEWABLE ELECTRICITY NATURAL GAS CONSUMPTION

PURCHASED —_
STARTING JULY 2024 —— PER TON OF PRODUCT*

* Compared to 2023.
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The main energy optimization drivers in the
reporting vyear, were the reduction of
consumption of natural gas per ton of
product and the switch to the purchase of
renewable electricity starting July 2024.
2024 also saw a 20% increase in purchased
electricity and a marked decrease in self-
produced energy. This was due to a technical
malfunction affecting the solar panels system,
which led to a 6—7 month shutdown.

These optimizations, crucial for lowering CO2e
emissions, were guided based off the
outcomes of energy audits in line with
Legislative Decree 102/2014, which identify
efficiency opportunities and led to key
interventions.

The use of our self-generated energy from
our photovoltaic systems with 499 kWp
allowed us to reach approx. 15% of the total
electricity demand, compared to only 5% in
2022.

We continue to monitor and control energy
consumption across various areas of the plant
through the system* we implemented,
ensuring ongoing efficiency and enabling us to
identify opportunities for further energy
savings.

*Once fully operational, this system is expected to deliver

annual savings of 10.6 TOE (tonnes of oil equivalent), or
approximately 56,678 k\Wh of electricity.

{. Our plant is now approx. 95% equipped with

energy-efficient LED lighting, following the
replacement of nearly all fluorescent fixtures.

ENERGY REQUIREMENTS (EE)

2024 -

15.01% 84.99%

16.85% 83.15%
2022

4.96% 95.44%

SELF-PRODUCED AND
CONSUMED EE (KWH)

EE PURCHASED AND
CONSUMED (KWH)

As part of our sustainability targets, committed to achieving 100% renewable electricity for our operations.

While our on-site photovoltaic system already provided a significant portion of our energy needs, we will
ensured that any additional electricity we purchase also comes from renewable sources. Since July 2024, all
purchased electricity has been sourced exclusively from certified renewable energy with Guarantee of Origin,
allowing us to reach 100% renewable electricity across our operations.
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GREENHOUSE GAS EMISSIONS

OUR CO2 FOOTPRINT

For decades, the scientific community has warned of
our planet’s changing climate. Frequent and extreme
weather events highlight the urgent threat posed by
climate change. Greenhouse gases (GHGs) are the
primary drivers of global warming. The latest IPCC
report stresses the immediate need to reduce
emissions to meet the global target of limiting
temperature rise to 1.5°C above pre-industrial
levels.

OUR FOOTPRINT

SCOPE 1
5.3%

METHODOLOGY

To quantify greenhouse gas (GHG) emissions, we
followed the GHG Protocol guidance on direct and
indirect emissions, aligned with GRI 305-1 and
305-2 indicators. This report focuses on emissions
generated by LBG Sicilia’'s operations and
electricity consumption, corresponding to Scope 1
and Scope 2 of the GHG Protocol. Scope 3
emissions, covering upstream and downstream
activities not owned or controlled by the company,
are addressed separately through the Carbon
Footprint assessment.

GHG EMISSIONS 2024 (tCO2e)

Specifically, for Scope 1, we applied emission factors
from the EPA for stationary and mobile combustion,
and from the IPCC's latest report for fugitive
emissions from refrigeration and air conditioning.
For Scope 2, a location-based approach was used,
applying national emission factors from ISPRA that
reflect Italy’s current electricity generation mix.

SCOPE 3
92.5%

@ Stationary combustion 801.75

@ Mobile combustion

. Fugitive emissions
from air-conditioning

TOTAL SCOPE 1

f

SCOPE 2 TOTAL SCOPE 1
2.2% + SCOPE 2

Purchased electricity
(location based)

1324.49

1 Ecoinvent v3.10 - (https://ecoinvent.org/ecoinvent-v3-10/)

2 Intergovernmental Panel on Climate Change (IPCC), “Climate Change 2013: IPCC Sixth Assessment Report (AR5)" 2013
(http://www.climatechange2013.org/images/report/WG1AR5 _ALL _FINAL.pdf); GWPs: IPCC's Working Group |, “Climate Change 2013: The Physical Science
Basis” Ch. 8, p. 731-738, Table 8.A.1, 2013 (https://www.ipcc.ch/pdf/assessment-report/ar5/wg1/WG 1AR5_ Chapter08_FINAL pdf).
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Year Scope 1 Scope2 Total Emissions
2022 901.93* 887.85% 1,789.78*
2023 829.08* 557.68*  1,386.75*
2024 938.17 386.32 1,324.49

In 2024 we achieved a 26% reduction in absolute emission
compared to 2022, marking 2024 as the year with the lowest
emissions (Scope 1 & 2) within the three-year period with 1324
tonnes of CO2e.

We have also further reduced our location-based Scope 2
emissions by a significant 31% compared to 2023 (down 56% total
from 2022), thanks to the switch to 100% certified renewable
energy utilised since July 2024.

*Updated according to current year's methodology to enable proper comparison
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SCOPE 3 EMISSIONS

In 2024, LBG Sicilia took a significant step forward in
its climate reporting journey by calculating its Scope
3 emissions for the second consecutive year.

These emissions encompass all indirect greenhouse
gas emissions that occur along the company’s value
chain, both upstream and downstream, including
categories such as purchased goods and services,
business travel, waste management, and product
distribution. The detailed breakdown of Scope 3
emissions for 2024 is presented in the following
table.

Downstream transport and
distribution losses

10.8% i
Upstream emissions

from fuel and goods
distribution
3.2%

Business Travel
0.4%

Emissions due to
purchased goods
85.3%

Remaining Scope 3 categories were excluded as not
applicable or negligible. No relevant third-party
transport or capital goods purchases occurred, and
emissions from leased assets, remote work, and
water management were insignificant. Downstream
categories such as product use, leased assets, end-
of-life treatment, and investments were also
excluded, since LBG's biodegradable products have
minimal impact during use. No other indirect
emission sources were considered material.

OTHER EMISSIONS

We conduct annual atmospheric emissions analyses, in
accordance with regulations, to ensure compliance
with legal limits and to maintain our Single
Environmental Authorisation. In 2024, our emissions
met all legal requirements, including local air quality
standards.

Following GRI Standard 305-7, we calculated the
volume of relevant air emissions for this report,
expressed in tonnes, by multiplying the hourly mass
flow of each substance by the operating hours of each
emission point over the course of the reporting year.

The results are presented in the table below:

Substance Emissions (t)
NOx 5.07
SOx 0.94
VOC 0.3
Powders (organic matter) 0.48

Our production processes emit nitrogen oxides (NOx),
sulfur oxides (SOx), volatile organic compounds (VOCs),
and harmless organic dust from raw materials.
Substances like persistent organic pollutants (POPs),
hazardous air pollutants (HAPs), and particulate
matter (PM) are not relevant to our operations and are
therefore not reported. We prioritize minimizing
environmental impact by regularly monitoring
emissions and maintaining chimney filters to ensure
compliance.

REFORESTATION:
FORWARD-LOOKING INITIATIVES

Reforestation is crucial for restoring biodiversity and
combating climate change, desertification, and soil
erosion. It is @ material focus for us, serving as both a
potential strategic sourcing activity and a key method
for offsetting GHG emissions, while making our
region greener and more resilient. In 2024, we
continued our reforestation project, through a
Mipaaf District and Supply Chain Contract. The
project, approved in 2022, aims to expand carob tree
plantations while preserving local biodiversity. Our
goal is to plant 12,000 carob trees by December 31,
2026, across farms in Ragusa and Syracuse. This
initiative not only boosts the local supply market and
generates jobs, but also strengthens producer loyalty
through an integrated organisational model focused
on logistics, quality, and sustainability. In 2024, the
reforestation effort expanded significantly, up 41%
from the previous year, reaching 21% of the total
goal of 12,000 carob trees to be planted by the end
of 2026.

LBG Sicilia already manages a 35-hectare carob
grove with 5000 mature trees, which contribute
significantly to CO2 capture. A mature carob tree can
absorb approximately 48 kg of CO2 annually, allowing
our grove to offset about 240 tonnes of CO2 each
year. Additionally, the 12,000 new saplings will
initially absorb about 4 kg of CO2 per tree annually,
contributing a further 48 tonnes of (02
sequestration.

REFORESTATION PROGRESS

@

21%
2411 trees planted
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OUR COMMITMENT TO SCIENCE-BASED TARGETS

SCIENCE
- BASED
TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

;’ Our SBTi Commitment

During 2024, we have submitted our
emission reduction targets for validation
by the Science Based Targets initiative.
We are now awaiting official
confirmation, which will certify our
commitment to keeping business
growth aligned with the 1.5°C pathway.

ABOUT SBTi

By using science-based targets, companies can align
emissions reductions with the Paris Agreement
goals in a clear, actionable way. Over 10,000
businesses worldwide have already taken part.
Science-based targets are those that meet the Paris
Agreement's goals of limiting global warming to
1.5°C above pre-industrial levels and are in line with
the latest climate science deeming them necessary.

OUR MOTIVATION

We are deeply aware of the delicate balance of the
natural ecosystems on our island and the
responsibility we carry to safeguard them. From the
very beginning, our industrial choices have been
guided by a commitment to put nature first.

Starting with the carob tree and the valorization of all
its derivatives, our journey has evolved to embrace a
broader portfolio of natural texturizers, functional
systems, natural sweeteners, plant-based proteins,
and fibers. For more than twenty years, we have
dedicated ourselves to researching and developing
solutions through clean technologies, circular
economy principles, and continuous innovation,

always striving to reduce our environmental impact.
This heritage and philosophy naturally lead us to our
next step: committing to the Science Based Targets
initiative as a way to strengthen our positive impact
and ensure our growth is aligned with the planet’s
needs.

THE EFFORT

At LBG we recognize the urgent need to address
climate change and take responsibility for our role in
building a more sustainable future for the planet and
future generations. That is why we are preparing to
formally commit to the Science Based Targets
initiative (SBTi), aligning our greenhouse gas reduction
strategy with the latest climate science.

Setting science-based targets is more than an
environmental responsibility, it is a business
opportunity. By integrating climate action into our core
strategy, we are safeguarding long-term growth,
improving operational efficiency, and strengthening
resilience  against evolving  scenarios.  This
commitment also drives innovation across our
products, services, and processes, ensuring we remain
competitive in a rapidly changing market.

For our investors, partners, and customers, this step is
a clear demonstration of accountability and ambition.
It signals our dedication to transparent, measurable
progress on sustainability and to playing our part in
limiting global warming to 1.5°C.

As we embark on this journey, we are committed to
reducing emissions across our value chain,
collaborating with stakeholders, and continuously
improving our impact. Through science-based action,
we aim not only to contribute to a healthier planet but
also to create lasting value for all
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SUSTAINABLE PACKAGING

o
AND WASTE MANAGEMENT

The choices we make about
packaging and waste management
are critically important as they have
significant repercussions not only on
our organization but also on the
external environment. When
materials are sorted superficially or
waste is managed inadequately, it
contributes to air pollution and
accelerates climate change, directly
impacting many ecosystems and
species. By carefully selecting
sustainable packaging options and
committing to proper waste
disposal, we can mitigate these
negative effects and promote a
healthier environment for all.

EACH MATERIAL
PRODUCES
DIFFERENT IMPACTS
BECAUSE OF THE
PROCESSES BY
WHICH IT WAS
PRODUCED, AS WELL
AS FOR THE
OPERATIONS
NECESSARY FOR ITS
EVENTUAL DISPOSAL

OUR PACKAGING

In 2024, our packaging consumption
reached over 192 tonnes, underscoring
the significance of packaging management
in our operations. We're aware of the
environmental impact of using virgin
materials, particularly  on  critical
biodiversity parameters. However, our
industry demands a delicate balance
between ensuring food safety and
minimizing ecological footprint, one that
we strive to always maintain in our
operations.

Our packaging decisions involve careful
analysis to meet stringent food safety
standards while keeping environmental
responsibility as compass. Although our
product bags use virgin fiber paper, we
source it from FSC-certified suppliers,
ensuring sustainable forest management
practices. For secondary packaging not in
direct food contact, such as boxes and
cardboard sheets, we primarily use
recycled paper.

We know this is not our final step in
managing packaging in a more responsible
way, and we continually seek innovative

solutions to  further reduce our
environmental impact without
compromising  product quality and

integrity.

192

TONNES OF
PACKAGING
MATERIALS USED
IN 2024

AN
KD

9%

0

OF MATERIALS
ARE RECYCLED

37%
o
OF MATERIALS
ARE REUSABLE

4L9%

OF PACKAGING MATERIALS
ARE RENEWABLE

100%

OF PACKAGING
MATERIALS

ARE RECYCLABLE

OUR PACKAGING
SOLUTIONS IN DETAIL

We utilize two types of recyclable and reusable
pallets. One is made of wood from logs that are
mechanically processed without any chemical
treatments. The other s crafted from
regenerated and recyclable polypropylene (PP).
For packaging our products, we employ two
types of bags. Valve bags consist of three
sheets of paper weighing 70, 80, and 90
grams, along with a 10-micron (MY) plastic (PE)
sheet. Open-mouth bags also comprise three
sheets of paper with the same weights but
include a 40-micron (MY) plastic (PE) sheet. By
separating the paper and plastic components,
these bags are 100% recyclable. We also use
woven polypropylene big bags, which are fully
recyclable and potentially reusable.

Finally, during pallet assembly, we use
polyethylene (PE) packaging materials such as
reels and stretch film, as well as cardboard. Our
cardboard  sheets contain 10% recycled
material, and our boxes are made of 60%
recycled cardboard.
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PACKAGING USED IN 2024 PER TYPE OF PACKAGING

Wooden pallets

23.9%

Plastic pallets

8.5%

(

Blg Bag

Plastic packaging
30.8%

Open top
28.7%

Cardboard packaging
1.9%

PACKAGING USED IN 2024 PER TYPE OF MATERIAL (t)

70

60

@ FROM VIRGIN MATERIAL

@ FROM RECYCLED MATERIAL

L |

Wood

Plastic

Paper

Cotton

WASTE MANAGEMENT

=
LBG Sicilia's waste management 221t

strategy is centered on the separate
collection of waste throughout the plant
and the promotion of production waste
recovery to support the circular
economy. These activities are carried
out in full compliance with current
legislation and the guidelines set by our
Environmental Management System,
which is ISO 14001 certified. To further
embed sustainability in the day to day of
our operations, we are implementing a
two-pronged approach: firstly, we are
promoting paperless processes in our
offices to reduce paper usage; secondly,
in 2023 we completely phased out
plastic bottles. To support this, five
micro-filtered and remineralized water
dispensers can be found across the
plant, warehouse, lab and office areas.

i

TONNES OF WASTE
GENERATED IN 2024

&5
99.98%

PERCENTAGE OF
WASTE DELIVERED
TO RECOVERY
OPERATIONS IN
2024

ONLY 0.02%
OF WASTE IN
2024 WAS
LANDFILLED

In 2024, we produced 221 tonnes of
waste and 99.98% was sent to recovery
operations where this waste was not
disposed of in landfills but underwent
(outside our organisation) recovery
operations such as reuse and recycling.

Our waste consists mainly of organic
waste and packaging materials.

£ 221t

WASTE DIVERTED
FROM DISPOSAL

0.04t

WASTE DIRECTED
TO DISPOSAL

|

5

Waste management is an activity we have
always carried out with extreme diligence
and we are fully satisfied with the results of
this management. This is why we are
committed, also for the coming years, to
maintaining a percentage of waste sent for
recovery always above 95%
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.
” Econom

CIRCULAR
ECONOMY, A
FUNDAMENTAL
PILLAR OF THE
EUROPEAN GREEN
DEAL AS WELL AS
ONE OF THE SIX
OBJECTIVES OF
THE EU
TAXONOMY, IS
ALSO A STRATEGIC
BUSINESS
OBJECTIVE FOR
LBG SICILIA

CIRCULAR ECONOMY

RECOVERY AND VALORISATION

OF BY-PRODUCTS

In 2024, 68.56% of the waste generated
consisted of materials unusable for
consumption or processing. Although this
waste was managed and classified as such, it
is actually a valuable organic by-product.
Rather than sending it to landfills, we recover
and repurpose it for compost or energy
production outside of our organization.

In 2022, we conducted an in-depth study to
explore ways of managing this by-product,
aiming to prevent its classification as waste.
Our goal is to internalize the management of
this by-product, further reducing costs and
promoting a circularity approach.

DESCRIPTION

Raw material processed

Total finished product

Physiological loss of weight of raw material
and processing losses

Scrap

INCIDENCE OF SCRAP
ON TOTAL RAW MATERIAL PROCESSED

14,170

13,167

1,003

112

0.79%

2023 2024

9,854 13,961
8,807 13,452
1,047 508

149 152

1.51% 1.09%

The scrap material represented just 1.09% of the total raw material processed in 2024, which highlights our commitment to
maximize the use of raw materials within the organization.

In recent years, this commitment has been strengthened by extensive research into by-product valorisation. To meet the
growing demand for foodstuffs, some of the by-products once used in the livestock sector have now been repurposed for the
production of SEEDPRO® and SEEDFIBER™. This shift demonstrates our focus on circular economy initiatives, supported by
intensive research and development activities. By fostering a self-sustaining, scalable system, we are producing tangible

environmental benefits on a large scale.
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OUR GOALS FOR THE FUTURE

On the basis of the identified materia
topics and our 2024 performance, we
have drawn wup our social and
environmental objectives for the years
to come. In addition to the objectives
closely related to our material topics,
we have set three other objectives
concerning our Governance. From now
on, we work to achieve our goals and,
as we realise our projects, we strive to
update our sustainability plan by
formulating new and more ambitious
goals to manage our material topics for
the benefit of all.

WE WANT TO CONTINUE
IMPROVING OUR SOCIAL AND
ENVIRONMENTAL PERFORMANCE
AND WE ARE COMMITTED TO
SEEKING NEW SOLUTIONS TO
SUPPORT THE TRANSITION
TOWARDS AN INCREASINGLY
SUSTAINABLE BUSINESS MODEL

GOVERNANCE TARGETS

o Establishing a complaints completed
mechanism on the website (2024)
o Drafting and disseminating in
updated internal policies progress
e Increasing the training offer in
available to our employees progress

:®

4 (7

SR

High quality food
& safety

Workers' welfare

Responsible
Sourcing

Consumption &
Energy Efficiency

Greenhouse Gas
Emissions

R&D of new food
solutions

Commitment to
community and
territory

Climate risk
management

Sustainable
Packaging & Waste
Management

Reforestation

@

OBJECTIVE

Achieving AA+ grade with unannounced
BRC audit

Maintaining the AA+ grade

Define a structured corporate plan to
support employee welfare

Implementing the corporate plan to
support employee welfare

Increasing procurement diligence: updating the supplier
code of conduct

Increasing cooperation with suppliers: administering
questionnaires and periodic interviews

Conducting audits at suppliers to verify compliance
with the supplier code of conduct standards

Further increasing the share of energy from
renewable sources in the purchased EE energy mix

Purchased EE from 100% renewable sources

Increasing self-production from renewable sources

Public Commitment w/ SBTi

Validated emission reduction for Scope 1 and Scope 2

Calculate the most relevant Scope 3 emissions

Increase R&D worked hours (baseline year 2022)

Improving the involvement of students and recent
graduates by increasing in-company training projects

Supporting local organisations/associations/initiatives

Deepening Climate Risk Assessment

Maintaining a percentage of waste sent for recovery
always above 95% of the total waste delivered

Purchasing 100 hectares of agricultural land for
reforestation in respect of the biodiversity of our territory

TARGET YEAR

2024
from 2024
onwards
2023

2024

2023

from 2024
periodically

from 2025
periodically

2023
2025
2030

2025
2025

yearly

2026

from
2023

annually

annually

2030

STATUS

3mun
v

completed

ongoing

progress

in progress

planned

planned

completed

ongoing
planned

completed

ongoing

ongoing

on track

completed

(20-23)

ongoing

planned

completed
(2023)

ong-oing E

B LEN

planned
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EMPLOYMENT

Total employees as of 31 DEC 2024:
57

Employees by professional category and gender as of 31 DEC 2024

INCIDENCE ON TOTAL

Directors no. 1 3 4 7%
Managers no. 0 1 1 2%
Employees no. 17 11 28 49%
Operators no. 0 24 24 42%
DIRECTORS MANAGERS EMPLOYEES OPERATORS
Women Women 0% Women Women 0%
33%‘ . 57%‘ .
Men Men Men Men
67% 100% 43% 100%

Employees by age and gender as of 31 DEC 2024

INCIDENCE ON TOTAL
HOMEN ToTAL SO (%)
no. 6 11

Up to 30 years 5 19%
Between 31 and 40 years no. 9 19 28 49%
Between 41 and 50 years no. 3 10 13 23%
50+ years of age no. 1 4 > 9%
57 100%

EMPLOYEES BY GENDER

Women
31%

Men
69%
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Employees by type of contract and gender as of 31 DEC 2024

INCIDENCE ON TOTAL
CONTRACT WOMEN TOTAL | EMPLOYEES (%)
no. 16 36 52

Permanent 91.23%
Fixed-term no. 1 4 5 8.77%
Full-time no. 17 39 48 98.25%
Part-time no. 1 0 1 1.75%
Collective Agreements no. 18 39 57 100%

Recruitment by age group and gender in 2024

GENDER M. <30 YEARS | 30-50 YEARS| >50 YEARS

Men no. 1 3 - 4
Women no. 3 2 - 5
Total no. 4 5 - 9

Terminations by age group and gender in 2024

GENDER .M. <30 YEARS| 30-50 YRS >50 YEARS TOTAL
Men no. 1 1 1
Women no. 2 2 2
Total no. 3

Parental leave in 2024

DESCRIPTION | um | women | men | ToTAL
Employees entitled to parental leave no. 1 1 1
Employees who have taken parental leave no. 0 0 0
Employees who returned to work at the no. N.A N.A. N.A.

end of parental leave and were still
employed by the organisation 12 months

after returning to work
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HEALTH AND SAFETY AT WORK

ACCIDENTS AT WORK ‘ 2022 2023 2024
Total hours worked 87.611,5 89.559,33 95.592,32
Total recordable accidents 2 3 0

Total accidents with serious consequences - - -

Recordable accident rate’ 22.83 29,29 0

Accident rate with serious consequences’ - - -

TRAINING
Training hours in 2024

CATEGORY WOMEN TOTAL

DIRECTORS hours

MANAGERS hours - : .
EMPLOYEES hours - - -
OPERATORS® hours - 107 107
TOT training hours hours - 107 B
Employees engaged in training no. - - B

Average number of training hours per employee in 2043: 8.9

1 Recordable work accident rate = no. of recordable accidents / hours worked * 1,000,000

2 Rate of accidents at work with serious consequences = no. accidents with serious consequences / hours worked * 1,000,000

3 The amount of the training hours provided to operators is explained by the fact that in 2024 the programs were almost
entirely focused on workplace safety. These sessions were specifically addressed to operational staff, who represent the
majority of employees required to undergo this type of training.
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Percentage of employees by gender and category who received periodic
performance and professional development appraisals in 2024

1 3 4

(’ ENERGY INTENSITY

DIRECTORS no.
Percentage incidence % 0.02% 0.05% 0.07%
MANAGERS no. - 1 1 e
- S
Percentage incidence % - 0.02% 0.02% s
(%)
EMPLOYEES no. 17 11 28 3
o
Percentage incidence 9, 877% 14.03% 22.08% a
OPERATORS no. - 24 24
Percentage incidence % - 3.5% 3.5%
TOTAL appraised personnel 20 —C)
Percentage incidence over total workforce 35% ;
o
]
£
Yo
ENERGY CONSUMPTION a o
w ()
w3
CONSUMPTION u.m 2022 2023 2024 s 9
- a
Natural gas Smc 405,887 353,921 401,400
EE purchased and KWh
consumed 3,050,657 2,339,144 2,812,602
Share of purchased and
consumed EE from renewable L 39,67 46,31 7592 -0
sources ]
©
%0 5
Self-produced EE 168,648 549,869 422,077 © §
2 )
Self-produced EE KWh g S
consumed 159,125 474,127 390,883 S g
- o
1 The 75,92% value was obtained as a weighted average between the Italian mix (51.83% renewables for 6 months)

and 100% renewable supply from July to December, resulting in an annual share of 76%.
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DATA INSIGHTS - GHG EMISSIONS

SUSTAINABILITY REPORT 2024

Direct greenhouse gas emissions (Scope 1)

ACTIVITIES U.M. 2022 2023 2024
Stationary combustion tCO,e 808.3% 703.9* 801.75
Mobile combustion tCO,e 30.28* 33.37* 4L4.62
Fugitive emissions from air-conditioning tCO,e 63.3% 91.80* 91.80
TOTALE SCOPE 1 tCO,e 901.93* 829.08* 938.17

*Updated according to current year's methodology to enable proper comparison

Indirect greenhouse gas emissions (Scope 2 - location based )

Purchased electricity (location based) tCO,e 887.85* 557.68* 386.32
Total greenhouse gas emissions (Scope 1 + Scope 2 + Scope 3)

ACTIVITIES U.M. 2022 2023 2024
TOTALE (SCOPE 1 + SCOPE 2) tCO,e 1,789.78 1,386.75 1,324.49
TOTALE (SCOPE 1 + SCOPE 2 + SCOPE 3) tCO,e / 20,733.00 17,607.00

i

&) Intensity of greenhouse gas emissions

Product sold 13,016 8,807 11,869
Emission intensity Scope 1 tCO,e/t 0.071 0.097 0.079
Emission intensity Scope 2 tCO.e/t 0.052 0.064 0.033
Emission intensity Scope 3 tCO,e/t / 2.213 1.371
Total emission intensity tCO,e/t 0.123 2.563 1.483

52> Composition of total greenhouse gas emissions
(R (SCOPE 1 - 2) in the years 2022, 2023 and 2024

4% 2%

49%
45%

2022

8%
2%
40%

50%

2023

2024

@ Purchased electricity
(location based)

@ Stationary combustion Fugitive emissions Mobile combustion
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C Waste generated and delivered in 2024

WASTE WASTE
EWC INITIAL REMAINING
DESCRIPTION PRODUCED | DELIVERED
CODE | STOCK[KG] IKG] [KG] STOCK [KG]
Toner 8.03.18 0 95 95 0
Waste unusable for consumption for
processing 2.03.04 2,500 151,810 154,310 0
Paper Packaging 15.01.01 60 8,820 8,680 200
Plastic Packaging 15.01.02 340 14,860 15,200 0
Wood Packaging 15.01.03 0 14,020 13,520 500
Mixed Packaging 15.01.06 80 24,460 24,540 0
Filters 15.02.03 560 500 860 200
Used oils HP4 - P14 13.02.08 20 35 55 0
Packaging contaminated with
hazardous substances HP4 - HP5 - 15.01.10 0 55 5.5 0.5
HP6 - HP14
Metal packaging containing hazardous
substances HP3 - HP5 15.01.1 2 15 3 0.5
Absorbent materials, rags, hazardous
protective clothing HP4 - HP5 - HP14 15.02.02 2 41 42 0
Oil filters HP4 - HP14 16.01.07 12 6 16 2
Plastic 17.02.03 0 20 20 0
Concrete 17.01.01 0 360 360 0
Iron and steel 17.04.05 0 3980 3980 0
Organic wasteother than those
mentioned in 16 03 05 16.03.06 0 1995 1995 0
Out of use Tires 16.01.03 0 360 360 0
Gypsum-based building materials other 17.08.02 0 60 60 0

than those mentioned in 17 08 01

TOTAL (KG) 221,429
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Details of waste sent to recovery operations in 2024 Details of waste sent directly to landfill in 2024

EWC WEIGHT ONSITE/ EWC WEIGHT
DESCRIPTION CODE OFFSITE DESCRIPTION CODE
95

Toner 8.03.18 Offsite

Absorbent materials, rags, hazardous 15.02.02 4L2
protective clothing HP4 - HP5 - HP14 o

Waste unusable for consumption for 2.03.04 154,310 Offsite

processing

- TOTAL (KG) 42
Paper Packaging 15.01.01 8,680 Offsite
Plastic Packaging 15.01.02 15,200 Offsite
Wood Packaging 15.01.03 13,520 Offsite
Mixed Packaging 15.01.06 24,540 Offsite
Filters 15.02.03 860 Offsite
Used oils HP4 - P14 13.02.08 55 Offsite
Packaging contaminated with
hazardous substances HP4 - HPS - 15.01.10 5.5 Offsite
HP6 - HP14
Metal packaging containing hazardous )
substances HP3 - HP5 15.01.11 3 Offsite
Oil filters HP4 - HP14 16.01.07 16 Offsite
Plastic 17.02.03 20 Offsite
Concrete 17.01.01 360 Offsite
Iron and steel 17.04.05 3980 Offsite
Organic wasteother than those Offsite
mentioned in 16 03 05 16.03.06 1995
Out of use Tires 160103 360 Offsite
Gypsum-based building materials other 17.08.02 60 Offsite

than those mentioned in 17 08 01

TOTAL (KG) 224,060
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GRI CONTENT INDEX SUSTAINABILITY REPORT 2024

GRI Standards Informative Report No. Page and Notes Reason for Omission

LBG Sicilia disclosed the information mentioned

in this GRI Con- tent Index, for the reporting period from 1 January 2024 There are no non-guaranteed
to 31 December 2024, with the option in accordance to.

hourly employees in 2024.

2-7 Employees Our Team p. 12 The data on geographical
Foundation 2021. Data insights p. 52 area are not significant since
all employees are located in
Not available at the time of Italy

writing.
In 2024, LBG was supported by a
commercial agent and 4 external

2-8 Non-employees consultants in the following areas:
legal consulting, labour
consulting, occupational health
and safety consulting, and quality
and food safety consulting.

GRI Standards Informative Report No. Page and Notes Reason for Omission

2-9 Governance ls.tructure Governance - Structure p. 14
and composition

GRI 2: GENERAL INFORMATION Appointment not

2-1 Organisational details Methodbological note p. 1 - envisaged by the current
company structure: the

Appointment and selection of

Entities included in the 2-10 . : highest governing body is the
2-2 organisation’s sustainability Methodological note p. 1 - the highest governing body sole director Giovanni
reporting Carlo Licitra, founder and

Reporting period, frequency CEO of LBG Sicilia Not applicable

2-3 ; Methodological note p. 1 -
and contact points 2-11 President of the highest
governing body
The methodology for calculating the Role of the Highest Governing _
carbon footprint has been reviewed 2-12 Body in Impact Management Methodological note p. 1
- Review of and updated according to the latest B Control Our sustainability journey p. 17
information science-based resources available Del on of ity .
and employed for Scope 1,2 and 3 2-13 irﬁ igcat‘tr'sgnc; ree;p;%rgm lity for Our sustainability journey p. 17
calculations P 8
- - 2-14 Role of the Highest Governance
25 External The;e financial statements are not N Body in Sustainability Reporting
Assurance subject to external assurance
Activities, value chain and other  Milestones of our story p. 7 LBG Sicilia has adopted specific
2-6 business relations Our products p. 8 - rules of conduct contained in its
Our Value Chain p. 11 2-15 Conflict of interest Corporate Code of Ethics, which

can be consulted at www.LBG.IT.
No conflicts of interest occurred
in the reporting year
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GRI Standards Informative Report No. Page and Notes Reason for Omission GRI Standards Informative Report No. Page and Notes Reason for Omission
Critical issues are communicated 2-23 Policy commitments Sustainability Plan p. 50
to the highest Governing Body ; ;
according to corporate governance 224 Integration of policy Sustainability Plan p. 50
procedures in the event of commitments
recognition of potential and L .
current risks to stakeholders as a 2-25 Proce;se; to remedy Mission, Vision and Values -
result of internally conducted negative impacts Governance p. 14
assessments or reports from

Communication of outside the organisation. In 2024, INFO@LBG.IT is the

2-16 criticalities no concerns were communicated ) ) contact channel from whom
about real and actual negative 56 Mechanisms for requesting any stakeholder can ask for
impacts on stakeholders. For the clarification and raising insights or clarifications on

drawing up of our reporting, an concerns,
analysis of current and potential
impacts along the value chain was

the sustainability strategy and
information in this report

conducted: the results of this

analysis were communicated to 2-27
the highest governing body during

dedicated meetings

Compliance with laws No cases of non-compliance in
and regulations 2024

Confindustria;
Network Elite;

As part of the preparation of these 2-28 Associations . . . .
financial statements, ad hoc meetings SIlCIl\/‘ Dried Fruit Production
were held between the managers and District
217 Collective knowledge of the heads of the various corporate offices, Stakeholder
highest governing body the CEO and consultants to discuss 2-29 engagement anoroach Our sustainability journey p. 20
the regulatory framework and the gag PP
latest sustainable development llecti o 100% of employees are
guidelines 2-30 Collective Bargaining covered by collective
Agreements .
) Assessment not required by bargaining agreements
2-18 Performance evaluations of the rul licable o th
- the highest governing body é ruies appiicable fo the GRI 3 — MATERIAL TOPICS 2021
Company
2-19 Remuneration policies Remuneration policy p. 16 i
- 3-1 Process for QEtermlnlng Our sustainability journey p. 18
Process for determining A tion policy p. 16 material topics
w20 remuneration e 3-2 List of material topi O tainability j 19
- ur sustainability journey p.
The 2024 ratio between the Ist of material topics ) vp
annual total remuneration of the ECONOMIC PERFORMANCE
highest paid person and the
Ratio of annual average annual total 3-3 Management of Material Topics  Our economic performance p. 26
2-21 ‘ remuneration of all employees
ees (excluding the highest paid 201-1 Directly generated and Our economic performance p. 24
person) is 2.99. The change in distributed economic value P P
the annual total remuneration
ratio is -0.17. Financial implications and other
. Sustainable Development 201-2 risks and opportunities related  Climate risk management p. 30

Strategy Statement Our sustainability journey p. 17 to climate change
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GRI Standards  Informative Report

201-3

No. Page and Notes Reason for Omission
LBG has fulfilled its social security

obligations under the law and the

applicable collective labour

agreements. In the reporting year,

there were no other supplementary

pension funds active for staff

Defined benefit plan, obiligations
and other retirement plans

GRI Standards Informative Report

No. Page and Notes Reason for Omission

201-4

Total monetary value of financial
assistance received by the
government during the reporting
period: €518.329. The National State
Aid Register also currently reports a
contribution of €11,002,336 granted
by Invitalia for an investment project
that is still under authorization.

Financial assistance received
from the government

INDIRECT ECONOMIC IMPACTS

ENERGY
Management of ) .
3-3 X
Material Topics Consumption and energy efficiency p. 41
302-1 Energy consumption Consumption and energy efficiency p. 41
within the organisation Datainsights p. 55
Information currently not
302-2 Energy consumption available: we reserve the
outside the organisation right to calculate this
indicator in the future
Energy Consumption and energy efficiency p. 41
302-3 intensity Data insights p. 55
302-4 Reducing energy Consumption and energy efficiency

consumption

p 4t

Reducing the energy
302-5 requirements of products

Consumption and energy efficiency

.41
and services p
EMISSIONS
3-3 Management of Material Topics Greenhouse gas emissions p. 43
305 -1 Direct GHG emissions (Scope 1)  Greenhouse gas emissions p. 43
305-2 Indirect GHG emissions from Greenhouse gas emissions p. 43

energy consumption (Scope 2)

Other indirect GHG emissions

305-3 (Scope 3) Greenhouse gas emissions p. 44

305-4 Intensity of GHG emissions Data insights p. 35

305-5 Reducing GHG emissions Greenhouse gas emissions p. 43

305-6 Emissions of ozone-depleting Not applicable

substances (ODS)

Nitrogen oxides (NOx),
305-7 sulphur oxides (SOx) and other
significant air emissions

Other emissions p. 44

3-3 Management of Material Topics  Indirect economic impacts p. 26
203 -1 Infrgstructure investments and Indirect economic impacts p. 26
services supported
203 -2 Slgnlflcant indirect economic Indirect economic impacts p. 26
impacts
PROCUREMENT PRACTICES
3-3 Management of Material Topics  Responsible sourcing p. 26
2041 Percentagg of expenditure on Responsible sourcing p. 26
local suppliers
MATERIALS
3-3 Management of Material Topics O,W Packaging p. 46
Circular economy p. 48
The raw material volume
For information on packaging figure is aggregated, it does
Materials used by weight or materials: Our Packaging p. 46 r]ot. d.eta|l the we|ght. of
301-1 individual raw materials
volume . . . .
For information on raw processed in the reporting
materials: Circular economy p. 48  year because for us this is
confidential information
301-2 Recycled input materials used Our packaging p. 46
301-3 Recycled products and their Circular economy p. 48

packaging materials
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GRI Standards Informative Report No. Page and Notes Reason for Omission GRI Standards Informative Report No. Page and Notes Reason for Omission

WASTE
3-3 Management of Material Topics Waste management p. 47
306 -1 Waste genera‘ulon and significant Waste management p. 47
waste-related impacts
306 -2 Waste generat!on and significant Waste management p. 47
waste-related impacts
306-3 Waste generated Wastg managementp. 47
Data insights p. 57
306-4 Waste diverted from disposal Wastgmanagementp, 47
Data insights p. 58
. . W . 4
306-5 Waste directed to disposal aste management p. 47

Data insights p. 57

ENVIRONMENTAL ASSESSMENT OF SUPPLIERS

3-3 Management of Material Topics

New suppliers selected
308-1 according to environmental
criteria

Negative environmental impacts

Responsible sourcing p. 25

In 2022, we selected a supplier
with a significantly higher share
of renewable energy compared
to the previous one. Today, we
are working to identify a
supplier that can provide us with
100% renewable energy.

308-2 in the supply chain and actions Responsible sourcing p. 26
taken

EMPLOYMENT

3-3 Management of Material Topics Our Teamp. 12

Recruitment of new employees

401-1
and employee turnover

The data on geographical
area are not significant
since all employees are
located in Italy

Our people p. 12
Data Insights p. 53

Benefits for full-time employees
401-2 that are not available to fixed-
term or part-time employees

Employees with an open-ended
contract receive meal vouchers,
a benefit that is not granted to
employees with a fixed-term or
apprenticeship contract

401-3 Parental leave

In-depth data p. 53

HEALTH AND SAFETY AT WORK

3-3 Management of Material Topics

Occupational Health and Safety

403-1
Management System

Health and safety of our employees p. 38

Health and safety of our employees p. 38

Hazard identification, risk
403-2 assessment and accident
investigation.

403-3 Occupational Health Services

Health and safety of our employees p. 38

Health and safety of our employees p. 38

Worker participation,
403-4 consultation and dialogue on
occupational health and safety

Worker training in occupational

403-5 health and safety

Health and safety of our employees p. 38

In the reporting year, 85% of the
training hours, i.e. 452 hours,
were on occupational health and
safety topics

403-6 Workers' health promotion

Prevention and mitigation of
occupational health and safety
impacts directly related to
business relations

403-7

Workers covered by an
403-8 occupational health and safety
management system

Health and safety of our employees p. 38

Responsible sourcing p. 26

In accordance with Legislative
Decree 81/2008, all our workers
are subject to occupational health
and safety regulations and
procedures. Some of our
employees also have specific roles
- e.g. in fire-fighting and first aid
procedures - as governed by our
occupational health and safety
management system

403 -9 Accidents at work

403-10  Occupational Diseases

Health and safety of our employees p. 38
In-depth data p. 54

No cases of occupational disease
recorded in the reporting year
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GRI Standards Informative Report No. Page and Notes Reason for Omission GRI Standards Informative Report No. Page and Notes Reason for Omission

TRAINING AND EDUCATION LOCAL COMMUNITIES
3-3 Management of Material Topics Training p. 39 3-3 Management of Material Topics LBG, Community and Territory p. 35
40L-1 Average annual training hours o Local community engagement ) )
per employee Data insights p. 54 413 -1 operations, impact assessments  LBG, Community and Territory p. 35
and development programmes
Employee skills upgrading and Training p. 39
404-2 : o
transition assistance programmes Data insights p. 54 Operations with significant actual We haye not |dent.|f|ed.an.\/'of our
. oo operations as having significant
413 -2 and potential negative impacts on actual o potential negative impacts
At the end of each year, 100 per local communities )
on the local community
cent of our employees undergo
a performance and career
development evaluation by the SOCIAL EVALUATION OF SUPPLIERS
CEO and the Human Resources 3-3 Management of Material Topics Responsible sourcing p. 26
Department. The factors to
404-3 Perc.ehtage of employees be assessed are, in particular: No new suppliers were selected
receiving regular performance motivation: approach to work VAR New suppliers selected on the ! . o
and career development reviews ton; app - basis of social criteria on the basis of social criteria in
and attitude towards colleagues 2024
and the company; results ) il inth
achieved, based on specific 414 -2 Negative social impacts in the Responsible sourcing p. 26-27

criteria established for each
department.

supply chain and actions taken

CUSTOMER HEALTH AND SAFETY

FREEDOM OF ASSOCIATION AND COLLECTIVE BARGAINING 3-3 Management of Material Topics Food quality and safety p. 34
3-3 Management of Material Topics Responsible sourcing p. 26-27 Assessing the impacts of product
416 -1 and service categories on health Food quality and safety p. 34
Operations and suppliers and safety
407-1 where the right to freedom Responsible sourcing p. 26-27 : :
of association and collective Incidents due to non-compliance o
bargaining may be at risk 416 -2 related to health and safety No incidents to report
impacts of products and services
CHILD LABOUR
MATERIAL ISSUES NOT COVERED BY GRI STANDARDS
3-3 Management of Material Topics Responsible sourcing p. 26-27
Operations and suppliers at DISCLOSURE NO. PAGE AND NOTES
408-1 significant risk of child labour Responsible sourcing p. 26-27

incidents

R&D NEW FOOD SOLUTIONS

GRI 3-3 Management of Material Topics Research and Development p. 31
FORCED OR COMPULSORY LABOUR
Significant achievements related to research and
. . . ) L Research and Development p. 31
3-3 Management of Material Topics Responsible sourcing p. 26-27 development activities
Operations and suppliers at REFORESTATION
409-1 significant risk of forced or Responsible sourcing p. 26-27 . ‘ .
compulsory labour incidents GRI3-3 Management of Material Topics Reforestation p.44
- Results and objectives on the promotion of Reforestation p.44

reforestation
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